Columbia County Transportation Authority

Resolution: ( CTA— 2005-12
Title: Adoption of Policies — Drug-Free
Workplace Policy

Recitations:

WHEREAS, the Columbia County Board of commissioners resolved to develop a
Columbia County Transportation Authority in Resolution # Z2€5-09 as authorized
under RCW § 36.57.020 on _[—<b. ), 2005 :

WHEREAS the Columbia County Transportation Authority has, pursuant to RCW
36.57.080 acquired the funds and system of the existing transportation system previously
run by the county;

WHEREAS, pursuant to RCW § 36.57.080, the Authority is required to assume any
contractual obligations involved with the pre-existing transportation system,

WHEREAS the Columbia County Public Transporation system is run solely from federal,
state and other assistance programs which have requirements,

IT IS HEREBY RESOLVED THAT:
The Columbia County Transportation Authority hereby adopts the US Department of

Transportation Federal Motor Carrier Safety Administration Drug-Free Workplace
Policy, which is attached and labeled as Exhibit A, and is herein incorporated by

reference.
BATED M B dayof  Maro 2005,
Chﬁl(llperson /

Attest:

g&uﬁ)ﬁw )@uﬂfm

Stephame Guettinger, General Manager

Resolution # @ 2005 /2
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EXHIDIT

FTA Substance Abuse Policy Checklist

§655.15 Policy Statement contents.

The local governing board of the employer or operator shall adopt an anti-drug and
alcohol misuse policy statement. The statement must be made available to each covered
employee, and shall include the following:

(@) The identity of the person, office, branch and/or position designated by the
employer to answer employee questions about the employer’s anti-drug use and
alcohol misuse programs.

(b) The categories of employees who are subject to the provisions of this part.

(¢) Specific information concerning the behavior and conduct prohibited by this part.

(d) The specific circumstances under which a covered employee will be tested for
prohibited drugs or alcohol misuse under this part.

(¢) The procedures that will be used to test for the presence of illegal drugs or
alcohol misuse, protect the employee and the integrity of the drug and alcohol
testing process, safeguard the validity of the test results, and ensure the test
results are attributed to the correct covered employee.

(f) The requirement that a covered employee submit to drug and alcohol testing
administered in accordance with this part.

(g) A description of the kind of behavior that constitutes a refusal to take a drug or
alcohol test, and a statement that such a refusal constitutes a v101at10n of the
employer’s policy.

(h) The consequences for a covered employee who has a verified positive drug or a
confirmed alcohol test result with an alcohol concentration of 0.04 or greater, or
who refuses to submit to a test under this part, including the mandatory
requirements that the covered employee be removed immediately from his or her
safety-sensitive function and be evaluated by a substance abuse professional, as
required by 49 CFR Part 40.

(i) The consequences, as set forth in §655.35 of subpart D, for a covered employee
who is found to have an alcohol concentration of 0.02 or greater but less than
0.04.

() The employer shall inform each covered employee if it implements elements of
an anti-drug use or alcohol misuse program that are not required by this part. An
employer may not impose requirements that are inconsistent with, contrary to, or
frustrate the provisions of this part.
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PURPOSE AND COVERAGE

The U.S. Department of Transportation (DOT) and the Federal Motor Carrier Safety
Administration (FMCSA), an agency within the DOT, have issued regulations (49 CFR,
Parts 40 & 382, hereinafter referred to as “DOT regulations”) which govern the use of
drugs and alcohol by employees who hold a Commercial Driver’'s License (CDL} and
drive @ Commercial Motor Vehicle (CMV). The DOT requires an employer conduct drug
and alcohol testing of its drivers at the times and under the conditions described in this
Policy. The regulations apply to every person who operates a. CMV in interstate,
foreign, or intrastate commerce, to all employers of such persons and to all states.

It is the Company’s intention to comply fully with DOT regulations. In the event DOT
_regulations are amended or revised, the Policy and the applicable terms, conditions,
and/or requirements shall be deemed to have been amended automatically. Redrafting
will not be necessary in order to reflect and be in compliance with DOT regulations.
The Company reserves the right to apply the amended or revised requirements
immediately, without giving prior notice to drivers and/or applicants or other employees
covered by the Company Policy, unless DOT regulations or other applicable law
requires such. notice.

The goal of the Company’s Policy and the testing of drivers is to ensure a drug and
alcohol free transportation and work environment, to reduce and eliminate drug and
alcohol related accidents, injuries, fatalities, and damage to Company property. For the
purpose of this Policy, any employee performing under the definitions described below
will be referred to as “driver.”

NON-DISCRIMINATION

In accordance with the requirements of the Americans with Disabilities Act, the
Company does neot discriminate against employees or applicants who are qualified
individuals with a disability who are not currently engaged in use of illegal drugs and
who do not otherwise violate the provisions of this Policy, including but not limited to
individuals who: 1) have successfully completed or who are currently participating in a
supervised rehabilitation program and are no longer engaging in such use; or 2) have
otherwise been rehabilitated successfully and are no longer engaging in such use.

CRITERIA FOR EMPLOYEES SUBJECT TO TESTING

Under the Company’s Policy and DOT Federal Motor Carrier Safety Administration
(FMCSA) regulations, drivers who hold a CDL and drive a CMV are subject to the drug
and alcohol testing in accordance with federal regulations. CMV means a motor
vehicle or a combination of motor vehicles used in commerce to transport passengers
or property if the motor vehicle:




DEFINITIONS

" Definitions as used under this Policy are set forth below and in greater detail in 49 CFR
§8 40.3 and 382.107.

Drug:

For purposes of this Policy, “drug” means a controlled substance, as defined in
schedules 1 through V of Section 202 of the Controlled Substances Act, 21 USC
§ 812. The term includes prescribed drugs not legally obtained, prescribed
drugs not being used for prescribed purposes, and any prescribed drugs not
taken in accordance with a prescription. In other words, medications prescribed
for someone other than the driver will be considered unlawfully used under any
circumstances. Pursuant to DOT regulations, all DOT-required drug tests must
test for the following substances identified in 48 CFR 8 40.85: marijuana,
cocaine, amphetamines, opiates (e.g., opium, heroin, morphine or codeine} and
phencyclidine (i.e., PCP or “angel dust®). The Company reserves its
independent authority and discretion to prohibit and test for other drugs, as
defined above, within the limits of applicable state law. .

Confirmation Test:

Alcohol: A second test, following a screening test with a result of 0.02 or
greater that provides quantitative data of alcohol concentration.
Drugs: A second analytical procedure to identify and quantify the

presence of a specific drug or metabolite that is independent of the
screening test. :

Disabling Damage:

Damage which precludes departure of a motor vehicle from the scene of the
accident in its usual manner in daylight after simple repairs.

included: 1. Damage to motor vehicles that could have been
driven, but would have been further damaged if so
driven.
Excluded: 1. Damage which can be remedied temporarily at the
scene of the accident without special tools or parts.
2. Tire disablement without other damage even if no

spare tire is available.

3. Headlight or taillight damage.

4, Damage to turn signals, horn, or windshield wipers,
which makes them inoperative.




PRE-EMPLOYMENT/PRE-PLACEMENT

" A drug test is required before any driver-applicant will be hired to perform a safety-
sensitive function. A drug test will also be required before any current employee in a
non-regulated position will be assigned, transferred or otherwise permitted to operate a
commercial motor vehicle on behalf of the Company for the first time. Prior to taking a
pre-employment/pre-placement drug test, the applicant will be given forms notifying
the applicant to report for a drug test. All offers by the Company to hire an applicant
for, or to assign or transfer an applicant to, a driver position are conditioned upon the
applicant:

Signing the Company’s “Pre-employment Consent Form” (MF109)

Taking and providing a negative drug test as directed by the Company;

Authorizing the Company to obtain past drug and alcohol test results. The

“DFWP Previous Employment Testing History (MF107}” permits the

Company to obtain past drug and alcohol test results, including any

refusals to test, from each DOT-regulated employer for whom the driver

either worked, took, or refused to take, a drug and/or alcohol test during

the past two (2) years;

= Providing the company with information regarding whether they have

~ tested positive or refused to test on any DOT required Pre-employment

drug or alcohol test, in which the applicant applied for, but did not obtain,
a safety-sensitive position in the preceding two years (MF106);

= Passing DOT-required physical exam required for driver positions;

= Complying with any other conditions or requirements of which the

Company advises the applicant at the time of the offer.

R

Pursuant to DOT regulations, the Company must make a “good faith effort” to obtain a
driver's previous testing information from the driver’s prior DOT-regulated employers,
and such prior employers are required to provide the previous testing information to the
Company. This information should be obtained before the driver first performs safety-
sensitive functions, unless this is not feasible, in which case the information should be
obtained as soon as possible. In any event, a driver will not be allowed to perform a
safety-sensitive function after 30 days from the date he or she first performed a
safety-sensitive function, unless the Company has obtained or made and documented a
good faith effort to obtain the previous testing information. A separate release for
each prior employer must be signed by the applicant for the prospective employer to
leqally receive and utilize information. In addition, applicants must also complete a
separate form indicating whether they have tested positive or refused to test on any
pre-employment drug or alcohol test administered by an employer to which the
applicant applied for, but did not obtain, safety-sensitive transportation work covered
by DOT agency drug & alcohol rules during the past two years. The standard PSG
Master Forms MF106 & MF107 should be used for this purpose.




Alcohol:

Tests should be administered within two (2) hours of an accident. If unable to test
within the two (2) hour time period, the employer must document the reason(s) for the
time delay. If the test was not performed within eight (8) hours, cease attempts to
administer the test and document the reason(s) why the test was not conducted.

The driver must refrain from consuming alcohol for eight (8) hours after an accident
and/or until the testing has been completed. A driver who is subject to post-accident
testing must remain available or the employer may consider the driver to have refused
to submit to testing.

Drugs:

Tests should be administered within thirty-two (32) hours after an accident. If the test
was not performed within thirty-two (32) hours, the employer will cease attempts and
prepare and maintain a record stating the reason(s) why the test was not conducted.

In the event of DOT Accident which involves a traffic citation, the citation must have
been issued within the foregoing prescribed time periods (8 hours for alcohol and 32
hours for drugs from the time of the accident) to trigger a referral for a DOT Post-
Accident test. In the event a traffic citation is not issued within the prescribed time
periods and no DOT Post-Accident test is performed, the Company reserves the right,
as recognized by the DOT, to require a non-DOT post-accident test based on its
independent authority and discretion, and within the limits, if any, of applicable law.
Drivers may refer to the Company’s non-DOT policy, if any, concerning non-DOT
testing.

RANDOM A :
Every driver shall submit to random testing as directed by the Company pursuant to
DOT regulations. All such tests will be unannounced and performed at reasonable
intervals throughout the year. Whenever a driver is randomly selected to be tested,
he/she will be notified of their selection and instructed to immediately report to the
collection site. A driver who tests positive or refuses to submit to a test is medically
unqualified to drive and/or perform any other safety-sensitive function.

Each driver selected for random testing shall be tested during the selection period. If a
driver selected for random testing is on vacation, temporary layoff, medical leave or
otherwise not at work, the driver must be referred for a random test upon his/her
return to work. The Company will not skip or select an alternate in the event a
selected driver is unavailable for testing on any particular day during the random
selection period. If a driver selected for random testing does not return to work before
the beginning of a new random selection period (i.e., the next random draw), the
Company will ensure that a sufficient number of drivers are subsequently selected so
the annual testing rate is not less than the minimum annual percentage rates
established by the FMCSA for random drug and alcohol testing.
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Drugs:

Drug testing should be administered as soon as possible after making a reasonable
cause determination. [f unable to drug test within thirty-two (32) hours, the employer
must céase attempts and document the reason(s) why the test was not conducted.

RETURN-TO-DUTY

A driver who has been removed from his/her safety-sensitive function due to a DOT
drug or alcohol regulation violation (e.g., a positive test, refusal to test etc.) must
provide a negative drug and/or alcohol test before being allowed to return to a safety-
sensitive function. This test must be completed after an initial and follow-up
evaluation by a Substance Abuse Professional (SAP), after the SAP’s determination
that the driver has successfully complied with prescribed education and/or treatment,
and before resuming performance of a safety-sensitive function. The result of the
alcohol test must be less than 0.02.

The return-to-duty drug test is not limited to .a specific substance (i.e., the particular
drug for which the driver tested positive). Additionally, if the SAP determines that a
multiple-substance abuse problem exists, a drug test may be performed in conjunction
with an alcohol test.

POST-REHABILITATION/FOLLOW-UP

A driver who has violated a DOT drug and/or alcohol regulation must be evaluated by a
SAP and follow the prescribed rehabilitation/treatment program. Following the
determination that an employee needs to resolve problems associated with drug abuse
and/or alcohol misuse, each employer will ensure that the employee is subject to
unannounced, follow-up drug and/or alcohol testing as determined by the SAP. At a
minimum, such testing must consist of at least six unannounced follow-up tests in the
first 12-months following the driver’s return to safety-sensitive functions. The choice
of the SAP and the assignment of costs. shall be made in accordance with
employer/driver agreements and employer policies. Follow-up alcohol testing must only
be conducted just before, during, or just after a driver performs a safety-sensitive
function. , ,

POLICY PROHIBITIONS _

Employee involvement with drugs and/or alcohol can adversely affect the work
environment, job performance, and safety of all employees. Violation of the
prohibitions of this Policy will be considered to be serious misconduct and may result in
termination.
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NOTE: A regulated employee found to have an alcohol concentration of 0.02 or
" greater but less than 0.04 shall not perform, nor be permitted to perform, safety-
sensitive functions for at least twenty-four (24) hours.

CONSEQUENCES FOR POLICY VIOLATIONS

Removal from Safety-Sensitive Function:

Employees and applicants shall not perform, nor be permitted to perform, a safety-
sensitive function, including driving a commercial motor vehicle as defined on page 1
of this Policy, if any of the above prohibitions, or the drug and/or alcohol rule of
another DOT agency, are violated. Employees and applicants who violate a DOT drug
and alcohol regulation will be advised by the Company of the resources available in
evaluating and resolving drug and/or alcohol problems, including the names, addresses,
and telephone numbers of Substance Abuse Professionals (SAPs) and counseling and
treatment programs.

Post-Violation/Return-to-Duty Procedures:

An employee who has violated a DOT drug and/or alcohol regulation cannot again
perform any DOT safety-sensitive duties for the Company or any DOT-regulated
employer until and unless the employee has completed the SAP evaluation, referral and
education/treatment process. For purposes of this Policy, a DOT drug and/or alcohol
regulation violation includes a verified positive DOT drug test, a DOT alcohol test with
a result indicating an alcohol concentration of .04 or greater, a refusal to test {(including
by adulterating or substituting a urine specimen) or any other violation of the
prohibition on the use of alcohol or drugs under a DOT agency regulation.

Before a driver who has violated a DOT drug and/or alcohol reguiation can return to a
safety-sensitive position, he or she must:

=  Meet with a Substance Abuse Professional (SAP) for an initial evaluation;
=  Properly follow all SAP evaluation recommendations for assistance and
referrals, if any, to an education and/or treatment program:
= Meet with the SAP for a follow-up evaluation to determine whether
successfully complied with the SAP’s education and/or treatment
recommendations;
Take and provide a negative return-to-duty drug and/or alcohol test: and
Be subject to post-rehabilitation/follow-up testing as determined by the
SAP for up to sixty (60) months, to include a minimum of six (6) follow-up
tests in the first twelve (12) months after the return-to-duty test with an
alcohol concentration of less than 0.02 and a negative drug test. The SAP
may terminate the requirement for the follow-up testing at any time after
the first six (6) tests have been administered, if the SAP determines that
such testing is no longer necessary.

b
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Before the employee’s return to a safety-sensitive function, the employee must also
" undergo a return-to-duty test with a result indicating an alcohol concentration of less
than .02 and/or a verified negative drug test result. Except as otherwise required by
applicable law or policy, the Company cannot guarantee that the employee will return
to the same or a comparable position upon return to duty. The Company reserves the
right, as recognized by the DOT, to require employee monitoring and/or non-DOT
follow-up testing based on its independent authority and discretion, and within the
limits, if any, of applicable law. All returning employees are required to comply with
the Company’s normal standards with respect to work performance and conduct.

SUMMARY OF ALCOHOL TESTING PROCEDURES
The DOT regulations discuss alcohol-testing procedures in greater detail in 49 CFR,
Part 40.

1: Alcohol testing is done at locations determined by the Company in a private
setting. The testing technician, who has been trained, will ask test subjects to
verify their identity. Drivers must cooperate with that request. Drivers may ask
the technician for identification also. The driver’s identity will be recorded on a
DOT alcohol testing form.

2. A breath or saliva testing device approved by the federal government will be
used for all alcohol tests. A screening test will be done first. If a breath-testing
device is used, drivers will be instructed to exhale forcefully into the mouthpiece
of the screening device. If a saliva-testing device is used, a swab will be placed
in the driver’'s mouth and saturated with saliva. After the saliva is collected, the
swab will be inserted into the saliva-testing device.

3. The technician will show the result dispiayed on the screening device to the
driver. If the reading is less than 0.02, the driver has passed the alcohol test
and the DOT alcohol testing form will be completed.

4. If the screen test result is more than 0.02, a confirmation breath test, using a
federally approved evidential breath-testing device, will be performed after at
least a 15-minute waiting period from the completion of the screening test.
During that time, for their own protection, drivers should not eat or drink
anything. '

b. For the confirmation test, the driver will have to exhale into the evidential

breath-testing device until the technician tells the driver to stop. The driver will
be shown the printed and displayed results.
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The Collector shall require drivers to remove unnecessary outer garments that
might conceal items used to tamper with the collection process. The Collector
shall also retain personal belongings like briefcases and purses during the
collection process. Drivers may keep their wallets and ask for a recelpt for any
belongings they surrender. The Collector will direct the driver to empty his or
her pockets and display the items in them and the driver must allow the
Collector to make this observation.

Drivers will be given a collection container and allowed to provide a urine
specimen in private unless: the laboratory reports a specimen was invalid and
the MRO reports there was no adequate medical explanation for the result; the
original positive, adulterated, or substituted test result had to be cancelled
because the test of the split specimen could not be performed; the Company
directs a return-to-duty test or follow-up test be performed under direct
observation; the Collector observes materials brought to the collection site or
the driver’s conduct clearly indicates an attempt to tamper with a specimen; the
temperature on the original specimen was out-of-range; or the original specimen
appeared to have been tampered with. (In such circumstances, the DER will be
notified and drivers will be required to provide a specimen while being
observed.)

If the driver does not provide a sufficient amount of urine for testing (at least 45
ml), the Collector will discard the specimen, tell the driver to drink additional
fluids, wait up to three (3) hours and try again to provide a specimen. If the
driver refuses to drink those fluids or provide another specimen, the Collector
shall notify the Company’s DER of the driver’s refusal to cooperate. If the driver
cooperates, but still does not provide an adequate specimen, testing will stop
and the driver will be sent to a doctor acceptable to the Company’s MRO within
five working days for an evaluation. |f that doctor states in writing to the
Company’s MRO that it is highly probable that a medical condition prevented the
driver from providing an adequate specimen, the driver will not be dlSClplmed on
grounds for refusing to provide a specimen.

If the driver does provide an adequate specimen, it will be inspected by the
Collector and its temperature will be measured. (If there is a reason to believe
an altered or substituted specimen has been provided, the DER will be notified
and a second, observed specimen will be collected.) Collected specimens wiill
be poured into two containers (i.e., a split-specimen collection). The driver will
then be told to initial a label for the containers and the containers will be sealed
and labeled with a unique specimen number in the driver’s presence.

Both specimen containers will be sent to a federally certified laboratory
designated by the Company. The lab will review the CCF and check the
specimens for apparent tampering. Any apparent tampering or CCF problems
will be reported to the DER.

16




EDUCATION AND TRAINING

The Company has available information, education and training regarding problems
associated with drug and alcohol abuse in the workplace and otherwise. One
important source of information is the “Employee’s Education Manual.” We also
provide training for supervisors ‘and managers through, among other things, the
“Supervisor’s Training Manual.”

CONSENT |
As a condition of continued employment, employees must sign a consent form (a copy
of which is attached hereto and made a part hereof).

RESERVATION OF RIGHTS

This Policy supersedes and revokes any other Company practice or policy relating to
the use of drugs and alcohol in the workplace and drug and/or alcohol testing. The
Company reserves the right to interpret and administer this Policy, and at any time and
at its sole discretion, amend, or change this Policy, in whole or in part, with or without
notice. This Policy automatically incorporates any changes to DOT or FMCSA
regulations (49 CFR, Parts 40 and 382) or related regulations or statutes that govern
the use of drugs and alcohol by employees who hold a CDL and drive a CMV. This
Policy is not an express or implied contract of employment nor is it to be interpreted as
such. Additionally, this Policy does not in any way affect or change the status of any
at-will employee. Nothing in this Policy is a promise or guarantee or should be
construed as a promise or guarantee that the Company will follow in any particular
circumstances any particular course of action, disciplinary, rehabilitative or otherwise.
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- Attachment to FMCSA. Drug-Free Workplace Policy

. EFFECTS OF ALCOHOL AND DRUGS

Drugs and alcohol can harm health and the workplace in a variety of ways.

Alcohol - :

Alcohol is a central nervous system ‘depressant that acts like a poison if used in large
quantities. Each year the lives of tens of thousands of Americans are shortened or
ended by alcohol misuse. )

Alcohol quickly reaches the brain after drinking. It impairs self-control and other
learned behaviors. This loss of self-control can lead to aggressive driving {or overly
cautious driving), as well as the other kinds of aggressive behaviors associated with
drinking. Even small doses of alcohol — i.e.; a single drink — can harm driving
performance. In large doses, aleohol significantly impairs coordination, memory and
judgment. ' - . ~

Over time, alcohol misuse damages the liver, the heart, the digestive system and can
cause permanent brain damage. On average, alcoholics shorten their life span by
about 10 years. - - ‘

Alcohol misusé harms the ability to think clearly, harms judgment and can affect the
ability to get along with and work constructively with co-workers and customers.
Alcoholics often have attendance and work performance problems and get fired
because of the consequences of alcohol misuse. Because of its adverse effects on
coordination, reflex time, vision, dnvmg ablhty, judgment and the ability to evaluate
and quickly process information, alcohol is especially dangerous for drivers of
commercial motor vehicles.

A small glass of wine, a can of beer and a one and one-half ounce shot of liquor all
contain about the same amount of alcohol. It takes the body about one hour to
metabolize and eliminate each “drink” of alcohol. Coffee, exercise and cold showers
do not speed up this process or magically produce sobriety. While individuals differ
greatly, each drink on an empty stomach by an average-sized aduit male may lead to
an alcohol concentration of about .02. Thus, drmklng more than two drinks raises a
serious risk of having an alcohol concentration in excess of DOT rules, especially for
people with low body weights. Any drlnklng ‘while on- duty or durmg the 4 hours
before working v1olates DOT rules. . - i oy "

Cocaine

Cocaine is a powerful stimulant that can be mhaled up the nose, mjected or smoked. It
greatly increases. heart rate and blood pressure Partly because of its effects on the
circulatory system, ‘cocaine use can lead to seizures. Every time cocaine is used, there
is some unquantnﬁable risk of a fatal stroke or heart attack. Cocame can also cause
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evidence that marijuana harms the reproductive systems of men and women and is
" dangerous for children and non-smokers who live with the user.

Opiates

Opiates are a class of narcotics and sedatives derived from the opium poppy plant.
Heroin is the strongest opiate. Heroin use has been increasing in recent years because
of the availability of cheap, strong heroin from Asia. This new stronger heroin can be

smoked or snorted. Heroin can also be injected using needles.

Morphine and codeine are opiates that are often used to relieve pain or induce sleep.
However, they can be stolen from hospitals or pharmacies and abused.

Opiate misuse causes a number of health problems. Because of variations in dosages
and strength, heroin use carries a risk of overdose and death. Addicts who use
needles also risk contracting AIDS or hepatitis. Heroin is often contaminated with
other drugs or toxins or combined with other narcotics. '

Opiate use slows down and depresses a number of body functions, including brain
functioning. Heroin users may act sleepy or euphoric for a while and then become
anxious or irritated after the heroin wears off. Heroin users tend to have a number of
related health problems and to also abuse alcohol and tobacco. Together, these drugs
and the unhealthy lifestyles of heroin users result in decreased life expectancy.

PCP

Phencyclidine, or PCP, is also called angel dust or dust. PCP is an extremely
dangerous hallucinogen that has unusual and unpredictable side effects. It was
developed as an anesthetic in the late 1950’s and used for a while as a tranquilizer
both for humans and animals. Because of its dangers, it now has no legal uses and is
no longer legally manufactured. Rather, PCP is manufactured in underground
laboratories. It often contains dangerous adulterants but is very dangerous all by itself.

PCP can produce violence and bizarre behavior in anyone who uses it. Occasionally,
PCP users attack nurses and policemen or jump out of windows because they believe
they can fly. PCP somehow scrambles the brain’s internal stimuli and seriously
changes how users feel, see and deal with their environment.

In low doses, PCP produces a feeling of numbness. Increased doses produce
excitement, confusion and delirium. The user's body may become rigid or go into
convulsions. Routine activities like driving become dangerous and unpredictable.

Users may walk with strange uncoordinated steps. PCP users may have a blank stare,
sweat heavily, have thick slurred speech or engage in some of the violent and bizarre
behaviors mentioned above.
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DFWP Acknowledgement of Receipt of Policy and Consent fo Testing

| cerify that | have received and understand my Company's Drug-Free
Workplace policy.

i qgreé fo comply with the Company's Policy on drugs and/or alcohol and
understand failure fo comply is grounds for dlscnohnc:ry action, up to and
including termination.

| consent to provide specimens at the assigned collection site(s) and further
consent o have urine specimens tested for drugs at a U.S. Department of Health
and Human Services/Substance Abuse ad Mental Health Services Administration
(HHS/SAMHSA}-certified laboratory.

| consent to the release of the drug and/or alcohol test results in accordance
with company policy o the selected Medical Review Officer (MRO), to the
company's third-party administrator (currently QCL. Inc.), fo and within the
company on a need-to-know basis, and to additional parties in accordance
with my written authorization or as otherwise required by applicable federal or
state law.

1 will be given dn opportunity to discuss a positive drug test result with the MRO
before the result is reported to the company as a verified positive.

In'the event of a post-accident test, the drug and/or alcohol test result(s) may
also be provided to the workers’ compensations insurance carrier.

Employee Name:__ Date:

Employee Sociatl Security Number:

Employee Signature: -

Company Name:

23



